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B.Com. Semester - 6 (CBCS) Examination
July-2025 (OLD COURSE)
HUMAN RESOURCE MANAGEMENT -2(DSE-2)

Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Que.1 What is training and state its objectives and type. (20)
OR
Que.1(A) Difference: training and development. (10)
Que.1(B) Give advantages of training. (10)
Que.2(A) Give factors affecting of social safety. (10)
Que.2(B) Explain the meaning of employee health and discuss various provision related to it. (10)
OR
Que.2 What is the labour welfare activates? explain its objectives and scope. (20)
Que.3 Explain the scope of industrial psychology. (15)
OR
Que.3 Define industrial relation and explain the scope and importance its.
Que.4 What is the industrial disputes? Explain the different method of its solution. (15)
OR
Que.4 What is trade unions? discuss the types its.
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